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PROJECT TO HELP MIDDLE-INCOME, MINORITY 
WOMEN ENTER JOB MARKET, UPGRADE JOB PROSPECTS 
WASHINGTON -- A 9-month pilot project to improve the job hunting skills of 


middle-income minority women 35-50 years of age has been launched by the Labor 
Department's Women's Bureau. 


The program, called "Project Discoyery," will assist women who are seeking 
to enter or re-enter the workplace because of divorce, separation, or widowhood; 
who have lost jobs recently because of reductions-in-force (RIF's) ; and who are 
trying to move out of unfulfilling or dead-end jobs. 


A workshop will be designed to address the support service needs of the 
women. Workshop sessions will focus on self-awareness, career exploration, 
transfer of job skills, resource awareness, networking, and exposure to the job 
marketplace. 


A follow-up workshop will provide program participants an opportunity to 
share employment-related experiences which occurred in the interim. The 
information will be considered for improving workshop components. 


The pilot project in Baltimore, Md., will be carried out by The Links, Inc., 
a nonprofit national organization comprised chiefly of black women. The 
Washington, D.C.-headquartered organization serves community needs through 
educational, cultural and civic activities, and addresses the changing needs and 
lifestyles of women. 


The project will serve as a prototype for replication by Links chapters across 
the country and by other groups interested in providing support services to 
women with similar needs. 


Women's Bureau Director Dr. Lenora Cole Alexander observed that the women 
to be served by the project do not fall within the usual realm of outreach 
programs. "Consequently, they are a forgotten minority," she said, “yet their 
needs are critical." 


Alexander said that women in the middle-income bracket also need assistance 
in adjusting to changes in their lives. "There is a general perception that once 
a person reaches the middle-income level, life is secure. But today's reality 
has demonstrated otherwise; women at that level do indeed have difficult adjusting 
to economic changes in their lives, particularly if they are thrust into the role 
of head of household.” 


Dr. Dolly D. Adams, The Links national president, said the project will 
respond to a support need the organization identified in its community work. 
"It will provide both psychological and educational support" and will enable 
the middle-age and middle-income groups of women to better address a condition 
in their lives which is often frustrating, bewildering, and stressful." 


# # # 
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FORD B. FORD TAKES OFFICE AS 
UNDER SECRETARY AT LABOR DEPARTMENT 


WASHINGTON -- Ford Barney Ford has been sworn in as the second highest-ranking 
official in the Department of Labor by Labor Secretary Raymond J. Donovan. 


Ford, the department's 18th under secretary, was nominated by President 
Reagan and confirmed by the Senate on July 12. He joined the department as 
assistant secretary for mine safety and health in October 1981. 


He is a former vice-president of the California Institute for Industrial 
and Governmental Relations, a private firm that conducts safety and health 
surveys for clients in both the public and private sectors. He also has 
extensive service in state government in California, where he helped establish 
the California Occupational Safety and Health Appeals Board. He served as 
chairman and public member of the board from 1973-1978. 


Ford began his government service as an administrative analyst for the 
state's Joint Legislative Budget Committee in 1955. He then became executive 
director and chief consultant to the California Senate Fact-Finding Committee 
on Natural Resources, developing major legislation on fire prevention and 
geothermal energy development. 


He was named deputy secretary of the California Resources Agency by then- 
Governor Ronald Reagan in 1967. As the agency's chief administrative officer, 
he was responsible for ensuring policy and program integrity for five major 
state government departments and five major boards and commissions. 


Born in Norton, Va., in 1922, Ford enrolled on a scholarship as a cadet 
at the Virginia Military Institute in 1942. In 1943, along with his entire 
class, he enlisted in the U.S. Army, was commissioned as a second lieutenant 
and served as the leader of a rifle platoon in the European Theatre during 
World War II. He was discharged in 1946. 


Ford received a B.S. degree in production and management at the University 
of California at Berkeley in 1948. He became a certified construction inspector 
in Los Angeles, and is registered as both a safety engineer and industrial 
engineer in California. 


As assistant secretary of labor for mine safety and health, Ford was 
responsible for the safety of half a million miners in the nation’s 21,000 
mines. As under secretary of labor, he will work closely with Secretary Donovan 
in administering the department's programs, and in developing policy for the 
department. 


Ford and his wife, Norma, live in Woodbridge, Va. 


# # # 
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J. J. O'DONNELL SWORN IN AS FIRST ASSISTANT SECRETARY 
OF LABOR FOR LEGISLATIVE AFFAIRS 


WASHINGTON -- J. J. O'Donnell has been sworn in by Secretary of Labor 
Raymond J. Donovan as assistant secretary of labor for legislative affairs, 
a newly created post. 


0' Donnell, who has been a vice president of the AFL-CIO and a member 
of its Executive Council since 1979, was nominated for the Labor Department 
post by President Reagan and confirmed by the U.S. Senate, July 13. 


He is the first assistant secretary to handle the department's legislative 
affairs. This function was previously carried out by deputy under secretaries, 
who were not Presidential appointees. 


In his new post, O'Donnell is responsible for coordinating, supervising 
and directing all legislative activities of the department, including all 
contacts with the Congress and presentation of legislative programs and views 
to the Congress. He also is responsible for maintaining liaison with other 
governmental bodies and maintaining relations with the department's many 
constituent groups. ‘ . 


O'Donnell, a former captain with Eastern Airlines, Inc., was president 
and chief executive officer of the Air Line Pilots Association, an AFL-CIO 
affiliate, from 1971 to 1982. 


He was employed at the U.S. Air Force Cambridge Research Center Lincoln 
Laboratory at Massachusetts Institute of Technology from 1952 to 1956. 


He served in the U.S. Air Force from 1950 to 1951 and the U.S. Navy from 
1942 to 1946. 


O'Donnell was born in Lowell, Mass. He and his wife, Frances, live in 
Washington, D.C. 


### 
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LABOR SECRETARY CERTIFIES 4,690 GM WORKERS 
FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 4,690 
former employees at two General Motors plants in Michigan have been certified 
as eligible to apply for cash benefits, training and other employment-related 
assistance under provisions of the Trade Act of 1974. 


Affected are 2,520 workers who produced vehicles and parts at the Pontiac 
oy 4 — in Pontiac, and 2,170 werkers in the Cadillac Motor Car Division 
n Detroit. 


Donovan said the certifications were made because imports of foreign cars 
— significantly and were a chief cause of these workers losing their 
obs. 


Certifications cover workers at Pontiac who lost their jobs between April 25 
and October 1, 1982, and Detroit employees who were laid off between May 2 and 
October 1, 1982. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investigations 
which provided the basis for the certifications. 


Adjustment assistance provides cash payments for a total of 52 weeks at the 
same level of unemployment insurance (UI) benefits paid in Michigan. (Certified 
workers must exhaust all UI benefits beiwg paid in their state before collecting 
cash benefits under the trade adjustment assistance program. ) 


Certified workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in an approved training 
program, workers may receive up to 26 additional weeks of cash benefits. 


The employment security agency in Michigan will administer the job search, 


training, and relocation activities through its local Job Service offices and 
cash benefits through its local unemployment insurance offices. 


# # # 
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USERY, SMITH TO ADDRESS 
FEDERAL SECTOR COOPERATIVE SYMPOSIUM 


WASHINGTON -- Former Secretary of Labor W. J. Usery Jr. and former ABC 
news commentator Howard K. Smith will be among the featured speakers at a 
three-day symposium on cooperative labor-management initiatives in the federal 
sector sponsored by the U.S. Department of Labor and the Department of the 


Air Force. 


The conference, to be held August 23-25 at the Shoreham Hotel in 
Washington, D.C., is for labor relations practitioners, researchers, managers, 
union representatives, and persons involved or interested in employee 
participation or cooperative labor-management initiatives. During the various 
workshops, plenary sessions, and presentations, conference participants wil] 
have the opportunity to explore the concept of participative management and 
labor-management cooperation and to learn from the ideas and experiences of 
others in the field. 


Usery will give the keynote address at 9 a.m. August 23 at the 
conference's opening session. His message to conference participants will be 
that cooperative programs at the workplace can be beneficial to both labor and 
management. 


Smith, who is scheduled to speak at 9 a. m. August 25, will discuss the 
changing challenge facing American industry and labor today. He has been 
working with the National Alliance of Broadcasters in making a series of radio 
and television spot announcements urging Americans to work together to improve 
productivity and the quality of working life. 


Conference fees are $85. For information about registration, contact 
Peter Husselmann of the Labor Department's Division of Cooperative 
Labor-Management Programs on (202)-523-6098. The conference will be limited 
to 400 participants and priority will be given to Federal employees. 


# # # 
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EARNINGS OF WORKERS AND THEIR FAMILIES: 
SECOND QUARTER 1983 


_WASHINGTON -- Families with wage and salary workers reported usual median 
earings of $471 a week in the second quarter of 1983, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. Median earnings of full-time 
wage and salary workers reached $320 a week in the second quarter. For both 
fami lies and individual workers, the over-the-year gains in earnings--3.5 percent 
for families and 3.9 percent for full-time workers--were not appreciably greater 
than the 3.2 percent rise in consumer prices, as measured by the CPI-wW. 


The data on earnings are from a sample survey of households in which 
respondents are asked how much each family member usually earns per week. 


Families 


Of the 62.0 million families in the United States, 40.5 million had earnings exclusively 
from wages and salaries in the second quarter of 1983--400,000 fewer than a year earlier. The 
number of families with no earners at all was 12.7 million, up about half a million over the 
year. This increase was considerably smaller than the one recorded between the first quarters 
of 1982 and 1983, reflecting the improvement in the Nation’s unemployment situation. While the 
number of families with at least one unemployed member (8.5 million) continued to be higher than 
a year ago, the rite of increase slowed. The 655,000 rise was about half as large as the 
increase between the first quarters of 1982 and 1983. 


Multi-earner families continued to comprise slightly more than half (51.3 percent) of all 
families with wage and salary workers, despite over-the-year declines in their number. Median 
earnings of multi-earner families, at $626 a week, remained about double those for single-worker 
families. 


Married-couple families had average earnings of $517 a week in the second quarter of 1983. 
Not surprisingly, families with the highest median ea iings ($854) were those in which the 
husband, wife, and some other family member(s) were working. Among families with only one 
earner, those in which the husband was employed earned $4106, on the average, compared with $209 
for families in which the wife was the only workec and $202 where the only worker was a son, 
daughter, or some other relative. Overall, married-couple families registered median weekly 
earnings well above those for families maintained by women ($271) or by men ($419), primarily 
because the married-couple families were much more likely to include more than one worker. 


White families continued to have higher median earnings ($488) than either black ($341) or 
Hispanic ($369) families. In part, this is because a larger proportion of black and Hispanic 
families have only one earner. Also, in families in which the husband is the sole earner, black 
and Hispanic husbands earn about 70 percent as much as white husbands. (See table 


Individual workers 


Median earnings of full-time wage and salary workers were $320 a week in the second quarter 
of 1983—$253 for women and $383 for men. The female-to-male earnings ratio of 66 percent is 
one percentage point higher thar a year earlier. This ratio has risen about one percentage 
point a year since the quarterly earnings series began in 1979, when the second-quarter ratio 
was 62 percent. Whereas the median for men and women 16 to 24 years of age did not change over 
the past year, earnings of workers 25 years and over rose $12 for men and $18 for women. 


The black-white earnings gap continues to be greater among men than among women. Black men 
had median earnings of $294, compared with $393 for white men. Among women, the medians were 
$240 for blacks and $254 for whites. Over the past year, earnings of white men rose while those 
of blacks stayed about the same. Among women, the earnings of both blacks and whites rose, with 
blacks registering the larger gain. (See table) 


Among the major occupational groups, workers in the managerial and professional specialty 
category earned the most ($440)--particularly those employed in executive, administrative, and 
managerial jobe ($459). At the low end of the earnings scale were workers in service ($212) and 
farming, forestry, and fishing occupations ($198). 


-more- 
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Table Race and Hispanic origin: families by number and relationship of workers, total median usual weekl wage sala 
earnings and family type, quarterly averages ° . = = 


(Mot seasonally adjusted) 
in thousands reent distribution Me d ea s 

Type of family, number of workers, race, 
and Hispanic origin II Ks Il II 
1981 1981 1983 

WHITE 

Dh CEs cc sncesatsveneeesissatbiiinal 53,540 | 53,606 - ‘a 
With wage and salary workers 1/...+sseesesees 


One WOTKET ccc cccccccccccccccscecesesesecees 
TWO WOTKETS OF MOTE. ceccescseresesesseseees 


35,523 | 34,931 $442 
16,970 | 16,773 x11 
18,553 | 18,158 570 


$488 
3% 
636 


Married-couple families...cscsccscsccessceces 
OMe WOTKET sce cecccccccccccesececesceesesess 
Husband. .cccccccccccccesecscsessssssseses 


29,709 | 29,318 473 
13,039 | 13,015 342 
10,422 | 10,183 4 378 

2,028 2,173 178 
16,670 | 16,303 583 
11,507 | 11,121 550 


366 


208 
654 


WESC cccccccccccccccccccccccceccescooecese 
TWO WOTKETsS OF MOTE. scccsccceseessesesesess 
Husband and wife only..sscsccccccscecscecs 


Families maintained by women...cecceccesseces 
OMe WOTKET ec cccccccccccccccsccesesesssecese 
TWO WOTKETS OF MOTE sesccccccccecscssesesece 


4,344 | 4,239 250 264 
3,030 | 2,902 208 
1,315 | 1,337 g 398 


284 
238 
429 


Pamilies maintained by menssccccccccecccccees 
Ome WOTkeTeccccccecccceses eecccesece 
TWO WOFKOTS OF MOTCcssescccccsscsssessceese 


1,469 1,374 392 
900 856 326 
518 545 580 


BLACK 


Total families...ccscccccccccccsccsccesesecsese 100.0 - - 


With wage and salary workers 1/...+sseesseses 100.0 $321 $344 
OMe WOKE ec cccccccccccccesceeseceseeseesees 55.3 204 219 
TWO WOTKErs OF MOTE sscccecesceeseseseseeees 44.7 482 523 


100.0 399 
42.3 228 
27.9 252 
11.6 174 
57.7 510 
42.1 488 


418 
248 
289 
207 
551 
$37 


Ome WOTKET cc ccccccccccccsescsececeeeeessees 


Mueband occcccccccccccccsscscssesscesesees 


WAL ccccccccccecccscccccesececceseesesees 
TWO WOTKETsS OF MOTOsscccccsssesceseessesess 
Rusband and wife only.csccccccccccssccees 


219 
187 
389 


100.0 211 
78.0 179 
22.0 371 


Pamilies maintained by women. ..cccscccssecess 
One Workers ssccccccescccsese 
TWO WOTkers OF MOTEssccscsccssesseseeseeses 


377 
324 
484 


100.0 299 
68.6 246 
31.4 (2) 


Pamilies maintained by men..sesecccccsecesess 
OMe WOKKET. olecccccccsccesescssesessesseees 
TWO WOTKETS OF MOTE. ce ccccssccsceseeseseees 


HISPANIC ORIGIN 


Total families..cccsccscccccccssceccccssssscese| © - 
$374 
247 


517 


With wage and salary workers 1/.sscesssesesees 
ONE WOKKETeccccccscrccceceseseeseeeeseseees 
TWO WOFKETS OF MOTEscsccccscccecssesesesess 


404 
266 
286 
(2) 
$527 
499 


Married-couple families..ccscccscscessseseses 
OME WOTKET sc ccccccccccscesccesceseeseesesees 
Husband .cccscscccccscccccsscecssssssssess 
Wife cccccecccccccsessccsesscesesesesseess 
TWO WOTKETS OF MOTE sss cccceseccscessseseese 
Husband and wife only.sccccecccssesescese 


Pamilies maintained by women..scccccsesssceee 247 
OMe WOTKET cccccccccccsseceeeseseeeesesseess 189 
Two WOTkKErs OF MOTE. ccccccsecceesseeesesese 426 


Families maintained by meN..sesecseeseceesees 387 
Ome WOCKET esc ccccccececcscescsseceeesessees 
TWO WOTKErS OF MOTE. cesccecccsesccesssecess 


1/ Excludes families where the husband, wife, or NOTE: Detail for the above race and Hispanic- 
householder is self employed origin groups will not sum to totals because data 


2/ Data not shown where base is less than 100,000. for the “other races" group are not presented and 
ia Hispanics are included in both the white and black 


population groups. 
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Table 4. Medise usual weekly earnings of full-time wage and salary workers by selected characteristics, quarterly 
averages 


(Mot seasonally adjusted) 


Number of workers Medien weekly earnings 
(in thousands) 


Characteristic 


SEX AND AGE 
Total, 16 years and OVET...cecees eveceee oe 
Men, 16 years and OVET.sccsccscescces eee 
16 to 24 years..... 
25 years and over 
Women, 16 years and over.....««+ 
16 to 24 years..... ecccece 


25 years and OVETs.scesesees 


FAMILY RELATIONSHIP 


Others in warried-couple families....... 


Women who saintain families..... 
Others in such families..... 


Men who maintain families 
Others in such “amilies.. 


All other women 1/ 
RACE AND HISPANIC ORIGIN 


WLC ce cccccccecseceeces . 
Men... 
Women. 

Black... 
Men... 











1/ The majority of these persons are living alone NOTE: Detail for the above race and Hispanic- 
or with nonrelatives. Also included are persons in origin groups will not seus to totale because data 
married-couple families where the husband is in the for the “other races” group are not presented and 
Armed Forces, per.ons in secondary families, and some Hispanics are included in both the white and black 
whose family status is unknown. , population groups. 


# # # 
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BLS STUDY REPORTS ON DEVELOPMENTS 
IN MAJOR MEDICAL INSURANCE 


WASHINGTON -- The mounting cost of health care has led to an increase in 
major medical protection for employees in large firms, according to a new study 
by the U.S. Department of Labor. 


The article appeared in a recent issue of Monthly Labor Review, a 
publication of the department's Bureau of Labor Statistics. 


The article, by BLS economists Douglas Hedger and Donald Schmitt, focuses 
on changes in a group of 166 health insurance plans studied in both 1974 and 
1981. The great majority of these plans covered 5,000 or more workers. 


Most of the major medical plans studied raised their maximm liability 
throughout an insured person's lifetime, and many limited the employee's 
copayment requirement in a year of severe illness. The average lifetime maximum 
found in major medical plans increased five-fold, from just under $50,000 in 
1974 to about $250,000 in 1981. Half of the plans limited an employee's out-of- 
pocket expenses in 1981, as opposed to only 7 percent in 1974. Out-of-pocket 
limits most commonly fell between $1,000 and $1,500 annually per insured person. 


Major medical plans were designed for enrollees to pay part of medical 
through deductibles and coinsurance. Nevertheless, about three-fourths 


expenses 

of the major medical plans studied in both 1974 and 1981 were coordinated with 
basic plans that usually paid all costs for selected types of care up to 
specified limits. The article reports that the trend may be shifting towards 
the "comprehensive" type of major medical insurgnce, which is not linked with a 
basic plan and requires costsharing for all covered expenses. 


The study found the most common deductible amount was $100 in both years, 
despite the rapid increases in plan costs. Similarly, coinsurance provisions 
changed little, as most of the major medical plans studied paid 80 percent of 
expenses above the specified deductible in 1974 and 1981. 


The Monthly Labor Review, a professional journal, is available from BLS 
regional offices and the Government Printing Office for $5 (annual subscriptions, 


$26) . 
# # # 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS 
IN PRIVATE INDUSTRY, FIRST 6 MONTHS 1983 





WASHINGTON -- Major collective bargaining contracts settled in private 
industry during January-June 1983 resulted in average wage adjustments of 
0.9 percent in the first contract year and 2.7 percent annually over the life 
of the contracts, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 


These average adjustments were the lowest for any 6 month period in the 
15-year history of this series. The last time the same parties bargained 


(2-to-3 years ago in most cases), average wage adjustments were 8.4 percent 
in the first contract year and 6.7 percent a year over the life of the contracts. 


January-June 1983 averages were low because about one-fourth of the 1.2 
million workers covered by settlements took wage cuts; and one-fifth of the 
workers received no specified wage change over the duration of their contracts. 

Nearly 550,000 workers under the new settlements are covered by 
cost-of-living adjustment (COLA) clauses. (COLA's are not included in average 
settlement calculations because they depend upon future changes in the Consumer 
Price Index unknewn it the time of settlement.) 


The bureau's major collective bargaining agreements series covers 
8.1 million workers in private industry bargaining units with at least 1,000 
workers. 


Settlements in first 6 months of 1983 


About 555,000 workers covered by first-half 1983 settlements will receive 
wage increases averaging 5.9 percent during the first contract year. An addi- 
tional 135,000 workers will have decreases or no change in wages the first con- 
tract year but will receive subsequent increases. Thus, about 56 percent of 
the workers covered by first half settlements will receive wage increases before 
their contracts expire. These increases, averaging 5.2 percent a year, were 
negotiated in a variety of industries including public utilities, retail trade, 
electrical machinery, glass manufacturing, airlines, and contruction. 


Contracts with no specified wage changes were reached in aluminum 
manufacturing, agricultural implement manufacturing, and construction among 
other industries. 


About 275,000 steel workers and 50,000 construction workers sustained wage 
cuts the first contract year; these cuts averaged 6.3 percent. About 25,000 
} ruction workers will have the cuts fully restored by subsequent wage 
fhe remaining 300,000 workers will have wages reduced an average 
» percent annually over the life of their contracts. 


fhe basic steel agreement, concluded in February, cuts wages in the first 
contract year but restores virtually all of the cut by the end of the 41 month 
agreement. In addition, the cost-of-living adjustment (COLA) clause was revised 
to delay and reduce COLA increases. 


-more- 
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About one-half of the workers covered by COLA clauses, took wage cuts over 
the life of their contracts. Thus, the average wage adjustments specified in 
settlements with COLA clauses was -2.7 percent in the first contract year, 
compared with a 3.8 percent increase in settlements without COLA clauses. Wage 
adjustments over the life of the agreements, averaged 0.8 and 4.3 percent, 
respectively. 


Constructic1 settlements (covering nearly 370,000 workers) provided the 
industry's smallest average wage and compensation adjustments for any 6 month 
period since the series began. Wage adjustments averaged i.6 percent for the 
first contract year and 2.5 percent annually over the life of the contracts; 
corresponding compensation adjustments (wage and benefit costs) averaged 2.7 
percent and 3.1 percent. These averages reflect settlements that provided no 
wage increases (and sometimes wage decreases) but increased employer 
contributions to benefit funds, particularly health and welfare funds. 


The bureau also measures compensation changes in settlements covering at 
least 5,000 workers in all industries. In settlements during the first 6 months 
of 1983, compensation adjustments averaged 1.1 percent in the first contract 
year and 2.5 percent annually over the life of the contracts. 


Average wage adjustments measured over 4 calendar quarters have continued 
to decline since the first quarter of 1982. This reflects the 
moderation in the size of settlements since then. In addition, second quarter 
1983 settlements provided average adjustments that were smaller in the first 


contract year than deferred adjustments in subsequent years, continuing the 
pattern that began with fourth quarter 1982 settlements. This 
pattern reversed historic trends in which first year adjustments have been 
larger than deferred adjustments. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A decade ago, about three-fifths of all women employed in professional 
fields were either teachers or nurses; by 1982, that proportion had declined 
to one-half, according to "Women at Work: A Chartbook," published by the 
U.S. Department of Labor. 


# # # 


The number of years an average 20-year-old woman could expect to spend 
in the labor force nearly doubled between 1950 and 1977, rising from 14 1/2 
to 26 years; in contrast, the worklife expectancy of a 20-year-old man went 
down from about 14 1/2 to 37 years over the same period, according to a 
publication by the U.S. Department of Labor. 


# ## 


The worklife expectancy of women has increased faster than life expectancy; 
in 1977 a 20-year-old woman could expect to spend 45 percent of her life in the 
labor market, up from 27 percent in 1950, according to "Women at Work: A 
Chartbook," published by the U.S. Department of Labor. 


# # # 
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